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Long time activist & Retiree member Carol Vinick is using her talent 
for quilting to make face masks for Hartford Hospital staff. Retired 
& Active. Send Us Your Pictures:  Are you and your coworkers on 
the front lines fighting COVID19?  Are you doing good work in your 
community? Send us your pictures and captions to 
 email@csea760.com and we will showcase your work! 

All of our members have been impacted from COVID-19 in one way or another.  
Our more than 11,000 retirees are nearly all in an “at-risk” category and are being 
strongly urged to stay at home during the crisis.  

As a result of union advocacy to stop the spread of the virus, our active work-
ers in areas where they are not on the front lines of providing direct care, have in 
large part been permitted home to perform their job duties – if your employer 
has not offered this, please let us know so we can advocate for you. 
Union workers are bravely showing up to do their jobs every day on the front 
lines.  We are demanding effective personal protection equipment to protect 
workers and residents, as well as economic protections when workers get sick 
from exposure to the virus.

All across CSEA, we are fighting to ensure the safety and protection of workers.  
While the state has not response has been inconsistent in many instances, 
especially as it relates to providing adequate protective equipment, we are 
continuing to work with the state to address problems as they arise.  

State Employees:   CSEA is continuing to update our local COVID-19 
Resource Center with updates from SEBAC and the OPM’s latest guidance 
regarding absences, requests for telework and/or changes in work schedules due 
to COVID-19 (REVISED).  You can find this on the front page of the CSEA website 
at csea-ct.com 

Union leaders from SEBAC (the State Employee Bargaining Agent Coalition) have 
been combining efforts to make sure that the perspectives of frontline workers 
are being heard as the State’s response to COVID-19 evolves. During this crisis, 
SEBAC has asked for a daily point of contact between a designated union leader 
for each bargaining unit and a designated management representative so there will 
be continuous sharing of information. As always, if you have questions, be sure to 
start with your local union steward.   See the SEBAC statement of principles 
on page 3.

Correction Supervisors Council- We remain frustrated by the Department 
of Correction’s uneven response to the COVID-19 pandemic spreading through 
Connecticut’s prisons.  CSEA is advocating for reducing the risk to workers 
by providing appropriate protective equipment, testing for all and reducing the 
number of staff coming in and out to weekend/skeleton levels. If the state does 
not do these things, it is failing us and needlessly putting our lives at risk.   Please 
see letter from CSC President Millie Brown on page 7.  

UGLY:  
Anti-Worker Forces Call For Cuts To Pay & 
Benefits While Workers Risk Lives To Protect 
The Public.  

At the same time public employees are risking their lives to protect 
the public from coronavirus, our anti-worker ‘friends’ are actively trying 
to make it more difficult for you to survive.  As the CSEA news goes 
to print, Senate Minority Leader Len Fasano ‘thanked’ frontline union 
workers who are putting their lives, and their families lives at risk by 
asking them to give up previously negotiated raises.   
SEBAC fashioned a response, which is posted below.   

CSEA COVID-19 Update

 Workers have resorted to using 
trash bags in the absence of proper 
protective equipment.   
Pictures from SEIU 1199NE

SEIU Members across Connecticut 
joined Senator Chris Murphy on a Zoom 
call to discuss the many issues they are 
confronting workers on the job.  

Queen Freelove, president of CSEA’s 
family child care providers council and 
Correction Lieutenant Tawanda Kitt 
had the opportunity to speak with US 
Senator Chris Murphy on April 21.  

SEIU Members Meet With 
Senator Murphy

Dear Senator Fasano:,   
We are in receipt of your letter to the 
Coalition purporting to be seeking help 
for “non- profits and the social safety 
net during the coronavirus pandemic.” 
We are disappointed to see that even 
in the midst of a historic national crisis 
instead of coming together in support 
of all working families – and especially 
the frontline workers public and private, 
profit and non-profit who are keeping 
us all safe -- your caucus resorts to 
the cynical, manipulative and divisive 
behavior for which it has become 
famous. Unlike the tiny comfortable 
minority of millionaires and billionaires 
your caucus truly represents, state 
workers together with the non-profits 

actually help provide the critical safety 
net upon which the most vulnerable in 
our state depend. Among our members 
are doctors, nurses, and nurse’s aides 
on the front lines, corrections officer in 
virus infested prisons, social workers 
protecting seniors and children and 
many others struggling to provide 
services even in the midst of escalating 
public risks. And our members have 
given back again and again and again 
to protect public services no matter 
who provides them. Our most recent 
agreement -- which every member of 
your caucus voted against claiming 
the savings “weren’t real” -- was 
independently estimated to save 
the State over $1.6 billion in its first 
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Retirement Division Payroll:  860-702-3528

Retirement Division Life Insurance:  860-702-3537

Retirement Division Health Insurance:  860-702-3533

Anthem Blue Cross  Blue Shield:  1-800-922-2232

CSEA Retiree Organizer, Drew Phelan: 860-951-6614 x118

UnitedHealthcare:  1-888-803-9217

Oxford Health:  1-800-385-9055

Caremark:  1-800-318-2572

Cigna:  1-800-244-6224

HEP Care Management Solutions: 1-877-687-1448 or visit them at their portal:  
https://www.connect2yourhealth.com/ParticipantPortal/Default.aspx

Important numbers to have on hand:

Meetings  
And Events

Council 400

and ACTIVE

Last year, 58 McCusker Scholarships 
were awarded to members’ children 
and grandchildren.  Our goal is to 
increase the number of scholarships 
awarded this year.   Since this 
scholarship is funded solely by 
CSEA Councils and its Chapter 
members’ donations, we can only 
attain this goal with the support of 
our members.  We would appreciate 
any contribution that you would 
make.  Thank you in advance for 
your support and consideration.   
Please complete the form below and 
mail it with your check to:

CSEA McCusker Scholarship Fund
760 Capitol Ave
Hartford, CT 06106
Attn:  Valeria Lattarulo

Attention - McCusker Scholarship 
Fund Donations

Bernard H. McCusker

 CSEA has taken the measure of cancelling all Council 400 meetings - chapter and council 
meetings - until further notice.  
 
This includes chapter meetings, the Executive Board, the Legislative Action Committee, and 
Delegates Meeting, as well as any social events for the time being.
There will be no Council 400 meetings in the month of May, and possibly June, a decision 
will be made in the coming weeks with the best information we have at that time.  
 
Once we have a better understanding of when it is safe to allow meetings again, following 
information and guidance from Governor Lamont and the Center of Disease Control and 
Prevention, we will notify members via the CSEA News and email.  This decision is made in 
the best interest of our members.
 
Normally, this would be the time our Council 400 chapters have their elections.  No elections 
will take place until the chapters begin meeting in person again.  Our member’s health and 
safety are too important to put anyone at risk by holding meetings at this uncertain time.  

If you are not receiving email notifications from us and would like to, please contact email@
csea760.com so we can add you to our email list.  You can also visit our website at  
www.csea-ct.com for up to date information.

In the meantime, take all measures to keep yourself and loved ones safe.

Your Retiree Team,

Drew and Bernadette

Editor’s Note:   We will continue to publish the CSEA 
News so long as we are able, but because of the fast pace 
of information and how quickly the situation has evolved 
surrounding COVID19,  please update your email and  
contact information to ensure you stay up-to-date.”   

Please send your most up to date contact  
information to  email@csea760.com

________________________________________________ 
Print Member Name

_______________________________________________________

Address                         City                         State                   Zip

_________________________________________________

Member Chapter or Council 

We want to call members attention once a gain to the limited 
durable power of attorney form which can be found at the 
Comptroller’s website.  Pre-Retirement POA.

https://www.osc.ct.gov/rbsd/forms/pdfs/CO-1049%20Rev%208-2015.pdf

This very important form in effect only when the member is alive.   It 
is intended to deal with the situation where a living member might 
want to take a step with respect to retirement  -- e.g. apply for 
disability or choose a particular spouse option  - but is as a result 
of illness or accident physically or mentally unable to do so.  We 
strongly recommend that every member covered by SERS complete 
this form.   During the COVID-19 crisis, the form may be completed 
without notarization as long as it has been properly witnessed.

Limited Durable Power Of Attorney (LDPOA) 
Pre-Retirement 
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               Annual
    Dividend Rate  Percentage Yield

REGULAR SHARES  1.00%   1.01% 
SHARE DRAFTS (Checking) 0.25%   0.25%
CLUB ACCOUNTS   0.50%   0.50%
Minimum opening balance $25.00. The annual percentage yield is accurate 
as of the last dividend declaration date. Rate may change after the account 
is opened. Fees or other conditions may reduce the earnings on the account.

Dividend Rates - First Quarter 2020

7 Full Service Offices To Serve You

Visit Our Website: www.CSECreditUnion.com

NORWICH
Uncas on Thames

401 West Thames St.
Norwich, CT 06306

(860) 889-7378

MIDDLETOWN
Connecticut Valley 

Hospital 
P.O. Box 2485 

Middletown, CT 06457 
(860) 347-0479

HARTFORD
84 Wadsworth St. 

Hartford, CT 06106 
(860) 522-5388 (Savings) 
(860) 522-7147 (Loans)

STORRS
1244 Storrs Rd. 

Storrs, CT 06268 
(860) 429-9306 

SOUTHBURY
Southbury Training School 

P.O. Box 644 
Southbury, CT 06488 

(203) 267-7610

Hours: Main Office: Mon-Fri, 9am-4pm                Branches: Mon-Fri, 9:30am-4pm

Drive-Up Teller (Hartford Only): Mon-Fri, 9am-4pm; Paydays Open Until 5pm

NEW HAVEN
1666 Litchfield Turnpike
Woodbridge, CT 06525 

(203) 397-2949

NEWINGTON 
O’Neil Plaza 

2434 Berlin Turnpike 
Newington, CT 06111 

(860) 667-7668

Find all the essential information about the products and services we 
have to offer. You can even print a loan application online! Best of all, it’s 
accessible from your personal computer 24 hours a day, 7 days a week.

www.CSECreditUnion.com

Closed Memorial Day 
Monday, May 25, 2020 

The inclusion of advertising in the CSEA News does not constitute an endorsement  
by CSEA SEIU Local 2001 of the products or services advertised.  

Sponsored Content

The Coalition continues to have strong concerns about both the 
protection of state workers performing essential services on the 
job and the implementation at an agency level of the Governor’s 
directives and statements that those workers who can work at 
home be allowed to do so, and “only the essential people go to 
work as needed.” OPM/DAS guidances have failed in a number 
of important ways to fully capture those principles, and while 
some agencies have responded quickly and constructively to both 
issues, others have lagged behind and resisted changes that would 
protect the public and state employees. 

The Coalition calls upon the Administration to 
immediately implement the following requirements: 
• No worker should be at the workplace during the crisis 

unless the work is 
• Essential to be performed during the crisis; and 
• Essential to be performed at the workplace 
• Those workers who must be in the workplace must receive 

the greatest possible safety protections for themselves, their 
family, and the public. 

 
All other workers should be at home, their pay should be 
continued, and they should be performing whatever part of their 
work is possible and appropriate to be performed at home. 
 
Priority should be given to public services that 
• Protects the public from spread 
• Meets essential needs, and 
• Prevents harm that could be caused by service disruptions 
 
The State should be a role model and use all means at its 
disposal to encourage other employers in the public sector, 
municipal and Board of education, and private sector to do right 
by their workforce and their communities.

Bank From Home. 
We at CSE hope you are all staying safe during this difficult 
time.  The credit union’s goal is to serve our members while 
keeping our employees and members safe.  We encourage 
you to take advantage of all of our resources for self-service 
banking.  For more information on all of our electronic products, 
please visit us at www.CSECreditUnion.com. 
 
CSE Now Offers A2A Transfers
Through CSe-Banking, you can now transfer to and from your 
CSE account and an account that you own at another financial 
institution. A2A can be accessed through Bill Pay. To use Bill 
Pay and A2A money transfer you must have a credit union 
share draft account. 
 
myCSE Mobile App
Our new mobile app called myCSE is now available for both 
Apple and Android users. With the myCSE app, you can 
securely access your accounts to check balances, pay bills, 
and transfer money - anytime, anywhere. Download the app 
from the App store or Google Play to either your phone or 
tablet. Visit our website for more information. 
 
Sign up for E-Alerts
Stay on top of the most up-to-date information from CSE by signing 
up for E-Alerts on our website at www.CSECreditUnion.com. 

Stay safe.  Stay home. 

SEBAC Statement of Principles 
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By The CSEA Retiree Team’s  
Drew Phelan

State Retirees  

HEALTHCARE AND BENEFIT 
UPDATE FOR RETIREES
We understand that COVID-19 has impacted 
your personal life in a myriad of ways--from 
cancelled celebrations and holidays to self-
isolation and a new “normal”. With so much 
going on in your world already, CSEA wants to 
take as many unnecessary concerns off your 
plate as possible, particularly related to your 
State of Connecticut benefits. 

As a CSEA member, your voice is heard at the 
table where decisions are made. CSEA won 
a seat at the Health Care Cost Containment 
Committee when it was created. This is 
where we work directly with policy makers 
to ensure that your healthcare coverage 
is protected and extended.  Our Executive 
Director and myself attended the healthcare 
cost containment committee to ensure we are 
protecting the interests of your State of CT 
benefits.

PENSION UPDATES:

•	 CSEA initially confirmed with the Office of 
the State Comptroller in the beginning of 
March to ensure timely pension check 
deposits for our members in the month 
of April and beyond. At this time, we do 
not anticipate any interruption with your 
monthly pension check deposits nor any 
Medicare reimbursements. 

HEALTHCARE UPDATES:

•	 CSEA understands how important 
continuity of care is, especially during 
these times, therefore we worked to 
extend the State of CT Medicare 
Advantage Plan currently offered by 
UnitedHealthcare an extra year until 

December 31,2021. The CSEA Retiree 
Team will continue to work with members 
directly to mitigate any issues that may 
arise during this time. 

•	 For active employees and non-Medicare 
retirees and dependents, open enrollment 
is now scheduled for an effective date of 
October 1, 2020, therefore, those that are 
on an Oxford plan will remain on that 
plan until October 1, 2020.

•	 By October 1, 2020 those that are covered 
under Anthem (active employees and non-
Medicare retirees and dependents) should 
receive a new Anthem medical card 
in the mail with a new identification 
number. This is the only card that you 
should be using for both medical and 
pharmacy benefits, you will not get a new 
card from CVS and instead should use this 
card for pharmacy transactions as well. 
The card will also include a help number 
for Health Navigator that can be used for 
benefit, provider, or pharmacy questions 
and concerns. 

•	 CSEA has heard from many of our 
members who were concerned about 
mental health treatment and resources 
during this difficult time. We worked directly 
with the Office of the State Comptroller to 
waive all costs for behavioral telehealth 
appointments which are available on 
UnitedHealthcare, Anthem and Oxford 
plans. 

•	 The last thing we want our members to 
worry about right now is using a new tool, 
and while CSEA has been working to 
help our members identify superior care, 
we want to delay the implementation of 
any new process until we get back to 
“normal”. Therefore, the implementation 
of the Centers of Excellence, a program 
designed to point members in the 
direction of superior providers and 
facilities with strong outcomes, will be 
pushed off until October 1, 2020 for in-

State, active and non-Medicare retirees 
and dependents. Further communication 
will be sent out regarding this program and 
the delay in implementation. 

DENTAL UPDATES: 
•	 Cigna will remain the dental carrier for all 

State of CT retirees and active employees, 
however, as with the medical plan, the 
open enrollment effective date has been 
moved from July 1, 2020 to October, 1 
2020.  Even though the effective date of 
open enrollment has been moved from 
July  to October, individuals will still have 
the ability to add or subtract dependents, 
without the necessity of a “qualifying 
event,” effective July 1, 2020. Further, 
individuals needing to make a change in 
their dental plan selection this summer, 
due to special circumstances such as 
the need to obtain orthodontia care for 
themselves or a dependent, may request a 
dental plan change effective July 1, 2020, 
using the “special exception” process.  
Individuals utilizing this path will be 
required to remain in the selected plan until 
the open enrollment period in 2021.

COVID-19 has tested us all on in a variety of 
ways, but CSEA understands how important 
accessible and broad healthcare coverage 
is to our members and we are committed to 
protecting and extending these benefits. For 
up to date information about cancellations, 
state and federal mandates and benefit 
updates visit the CSEA COVID-19 Page at 
csea-ct.com.
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UnitedHealthcare Hearing Client 
Communication COVID-19 Update

As UnitedHealthcare Hearing continues to monitor novel coronavirus 
(COVID-19), we want to assure you that the health and well-being of our 
members is our top priority. While many of our hearing provider locations 
are heeding guidance from the U.S. Centers for Disease Control and 
Prevention (CDC) and rescheduling non-emergency care, our corporate 
offices and call center remain open and we are committed 
to making it easy and safe for members to get the hearing 
aids they need. As with any public health issue, we work with and follow 
all applicable guidance and protocols issued by the American Academy of 
Audiology, as well as the CDC, state, and local public health departments.
 
Hearing appointments 
In alignment with evolving government and clinical guidance, 
UnitedHealthcare Hearing has temporarily stopped referring members to 
providers for routine hearing health tests and non-emergency care. However, 
we maintain operational capabilities to support emergency requests from 
members.

Purchasing next steps – ordering hearing aids right from home 
If members have already seen a provider for a hearing test and would 
like to move forward with their hearing aid purchase, they can contact 
UnitedHealthcare Hearing. Our major hearing aid suppliers are in close 
contact with us and are continuing to supply to meet demand. If members 
are interested in ordering RelateTM hearing aids from the comfort of their 
home for delivery right to their doorstep, they may contact us to learn 
more.

We are here for you and your members’ hearing needs. If you have any 
questions, please contact us at 1- 855-523-8355, TTY 711, 8 a.m. – 8 p.m. CT, 
Monday – Friday, or visit us on our website at UHCHearing.com.
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rescheduling non-emergency care, our corporate offices and call center remain open and we are 
committed to making it easy and safe for members to get the hearing aids they need.  As with any public 
health issue, we work with and follow all applicable guidance and protocols issued by the American 
Academy of Audiology, as well as the CDC, state, and local public health departments. 
 
Hearing appointments 
In alignment with evolving government and clinical guidance, UnitedHealthcare Hearing has temporarily 
stopped referring members to providers for routine hearing health tests and non-emergency care.  
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855-523-8355, TTY 711, 8 a.m. – 8 p.m. CT, Monday – Friday, or visit us on our website at 
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UnitedHealthcare Hearing Client Communication
COVID-19 Update JOIN THE CONVERSATION ON EMAIL 

AT THE COUNCIL 400 TECHNOLOGY 
FORUM

DATE:  Thursday, April 9th 
TIME:  10:00AM
LOCATION:  CSEA Headquarters 
                              760 Capitol Avenue, 
Hartford

Come learn the basics of Email— by the end of the session you’ll have your own 
Gmail account set up, have taken a tour of the platform & be comfortable with the 

basic functions. 

•	 Review key functions like sending and receiving emails, checking 
your spam folder and understanding how to protect your 
privacy online

•	 Already have an email? Join us for the Phishing Scam 
Identification portion of the presentation!

•	 Please bring with you a functioning laptop or smartphone for 
forum tutorials, when you RSVP please note the device you will 
be bringing

•	 All skill levels welcomed! 

******************SPOTS ARE LIMITED: PLEASE RSVP WITH 
DREW BY MARCH 30th********************

(DPHELAN@CSEA760.COM/ 860-951-6614 x118)

POSTPONED 
Until  

Further  
Notice 
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VIRTUAL DOCTORS VISITS UNDER 
UNITEDHEALTHCARE MEDICARE 
ADVANTAGE
During this global pandemic, much of our daily 
routines and lifestyles have been disrupted, but 
some things you just need, like going to see 
your doctor. Fortunately, under your United-
Healthcare Medicare Advantage Plan, you have 
Virtual Doctor Visits covered with a $0 copay-
ment and no limit for any COVID-19 related 
visits. 
You can also take advantage of the Virtual 
Behavioral Health Visits, another great way 
to maintain your health while mitigating risks. 
These will be covered with your specialist 
copayment.  
Not tech savvy? Don’t have a laptop or cam-
era? Don’t worry! For assistance in getting 
started or if you have general questions, call 
your dedicated UnitedHealthcare number on 
the back of your card. If you don’t have a cam-
era, you can also receive care by phone only. 
To access either of these benefits, simply visit 
www.UHCvirtualvisits.com to learn more and 
book an appointment. Questions can be directed to the 888 number on the back of your UnitedHealthcare card. 
SilverSneakers is also offering On-Demand workout videos and other resources to ensure you are staying active and healthy during the outbreak. It’s 
important to know that you are still encouraged to go outside, if possible, but you must still maintain 6ft of distance between yourself and others. You can 
access this great benefit at Silversneakers.com where you can explore virtual classes, informative blogs and other resources.  

STATE OF CT ANTHEM PLAN OFFERS VIRTUAL DOCTOR APPOINTMENTS

 
 

60019ANMENABS_MPS VPOD 06/17 

When you’re not feeling well you can get the support you need 
easily using LiveHealth Online. Whether you have a cold, you’re 
feeling anxious or need help managing your medication, doctors 
and mental health professionals are right there, ready to help 
you feel your best. Using LiveHealth Online you can have a video 
visit with a board-certif ed doctor, psychiatrist or licensedi  
therapist from your smartphone, tablet or computer from home 
or anywhere. 

On LiveHealth Online, you can: 

 See a board-certif ed doctor 24/7.i  You don’t need an 
appointment to see a doctor. They’re always available to 
assess your condition and send a prescription to the 
pharmacy you choose, if needed.1 It’s a great option when you 
have pink eye, a cold, the f u, a fever, allergies, a sinusl  
infection or another common health issue. 

 Visit a licensed therapist in four days or less.2 Have a video 
visit with a therapist to get help with anxiety, depression, grief, 
panic attacks and more. Schedule your appointment online or 
call 1-888-548-3432 from 8 a.m. to 8 p.m., seven days a 
week. 

 Consult a board-certif ed psychiatrist within two weeks.i 3 If 
you’re over 18 years old, you can get medication support to 
help you manage a mental health condition. To schedule your 
appointment call 1-888-548-3432 from 8 a.m. to 8 p.m., 
seven days a week. 

You’ve got access to affordable and convenient care 

Your Anthem plan with the State of Connecticut includes 
benefits for video visits using LiveHealth Online, so you’ll just 
pay your share of the costs — $5 for medical doctor visits and 
a 45-minute therapy or psychiatry session.

on ,moor gnitiaw oN  
 .emoh evael ot deen

Using LiveHealth Online, you can have a 
private visit using your smartphone, tablet 
or computer. 

See a Spanish–speaking doctor with 
Cuidado Médico on LiveHealth Online 

Sign up for LiveHealth Online 
today -- it’s quick and easy 
Go to livehealthonline.com or download the app 
and register on your phone or tablet. 

Anthem offers Virtual Doctor Appointments for members by going to 
livehealthonline.com. If you are unsure if you have a cold, flu, allergies, pinkeye 
sinus infection of other common health issues, this is a great way to contact a 
physician without leaving your home.

Your Anthem plan with the State of Connecticut includes benefits for video 
visits using your LiveHealth Online, so you’ll just pay your share of the costs, 
$5 for medical doctor visits and a 45 minute therapist of psychiatric session.

 
*See a board certified doctor 24/7, no appointment needed.  They can prescribe 
medication to the pharmacy of your choice if needed. 
*Visit licensed therapist in four days or less by video visit.  Anxiety, depression, grief, 
panic attacks.  Call 1-888-548-3432 8am to 8pm 7 days a week. 
*Consult a board certified psychiatrist within two weeks.  If over 18 years old, get 
medication support to manage a mental health condition by calling 1-888-548-
3432.
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biennium alone, and over $24 billion 
over 20 years. After two years, the 
Comptroller examined the savings and 
found that we saved even more than 
estimated. It is that agreement, which 
began with 3 years of 

hard zeros and included premium 
share and retirement contribution 
increases and many other hard 
sacrifices, that finally included the 
wage increase in its last two years you 
now want to delay. 

As for the millionaires and billionaires 
you really represent, primarily as a 
result of the unending efforts of your 
caucus, they continue to pay less in 
state and local taxes as a share of 
their income than the working poor 
and middle classes. And the Walmarts 
of the world who you also defend 
from even the most modest efforts to 
protect workers, pay even less. 

We recognize that your letter is merely 
a cynical effort to get a headline – 
a fact proven by the fact that you 
released it to the news media at 
almost precisely the time you sent it, 
far before union leaders would even 
have a chance to read it. Perhaps 
it is driven by your rumored run for 
governor, and if so, is a sad but not 
unexpected start. But if you want to 
make real news, and make a real 
difference for non-profit workers, for 
the people they, and state workers 
serve and for all working families in 
our state, try retracting your letter. 
Instead, try thanking all the front-line 
workers, state and private who are 
risking their lives for all of us, and 
asking your millionaire and billionaire 
friends to pay their fair share of 

taxes. “State Senator Len Fasano Asks 
Billionaires To Pay Their Fair Share To 
Help Struggling Non-Profits And All Of 
Connecticut’s Working Families.” Now 
there’s a headline worth reading. 

Very Truly Yours, 

Daniel E Livingston Chief 
Negotiator for SEBAC

The problem of anti-worker 
sentiment extends all the way to 
Washington DC.   On April 22, 
while talking to right wing talk 
radio host Hugh Hewitt, Senate 
Majority Leader Mitch 
McConnell said, “I would 
certainly be in favor of allowing states 
to use the bankruptcy route, It’s saved 
some cities, and there’s no good 
reason for it not to be available. You 
raised yourself the important issue of 
what states have done, many of them 
have done to themselves with their 
pension programs. There’s not going 
to be any desire on the Republican 
side to bail out state pensions 
by borrowing money from future 
generations.”

Triggering states to declare 
bankruptcy rather than giving 
additional federal funds would 
theoretically force states to 
abandon their pension obligations 
to public servants, something 
CSEA strongly rejects.  CSEA 
will continue to fight 
against all bad proposals 
that hurt our members.  

Giving in a time of great need.  
While helping our members and their families who have contracted and 
are being treated is our first priority, our second priority are the members 
currently out of work.  For all us still earning a paycheck, please consider a 
donation to organizations helping to feed the hungry.  Last month we featured 
the Connecticut Food Bank.   www.ctfoodbank.org

This month’s featured organization is Foodshare.   Foodshare.org  is the 
regional food bank serving Connecticut’s Hartford and Tolland counties, where 
118,000 people struggle with hunger. Foodshare is a member of the national 
organization Feeding America, along with more than 200 other food banks 
nationally. In partnership with the food industry, donors, community leaders 
and volunteers, Foodshare works to maximize access to nutritious food and 
other resources that support food security. And, because hunger is more than 
food, Foodshare collaborates with anti-hunger organizations, policy makers, 
and the broader community to build effective solutions to end hunger. 
 

Bus Council- Despite Governor Lamont’s executive order requiring 
school employees to continue getting pay, many school districts including 
Hartford and New London withheld payments to private bus companies 
while they renegotiated rates so as not to pay for things like fuel while the 
buses aren’t running.  This resulted in a delay in payments to many school 
bus drivers and monitors.  While the problem is slowly being 
resolved, this delay is unacceptable and has resulted in 
serious economic hardships for many CSEA members as they 
go weeks without any pay.   We want to say clearly, “HURRY 
UP!“

760-  Many of our municipal units have established arrangements to 
provide for telework, however there remain concerns in many areas around 
both safety equipment and telework.  While many towns and municipalities 
across Connecticut are doing the right thing, others are not.  In East 
Hartford, the mayor had previously insisted on keeping town facilities open 
to the general public and refused telework.  Following the strong advocacy 
of Gary Zalucki, telework arrangements have been established.    
See the statement by Gary Zalucki on page 7.  

Paras- All paraeducators should be receiving their paychecks in accordance 
with Governor Lamont’s executive order.   Contact your staff representative 
if you are running into any problems.  

“We need money and child care providers 
are front-line people. We risk taking care 
of your children,” Freelove told Senator 
Murphy.  “I ask you to help us lessen the 
blow.  We need supplies, and the state will 
not give them to us. We depend on you.  
We want you to keep fighting for us.”

“We have not obtained the appropriate 
personal protective equipment,” said 
Laverne Hatcher, a DDS Group Home 
worker. “We are receiving hazard pay, but 
two dollars an hour is not enough. We 
receive three dollars more if we work 

with an infected person. This money is not worth my life since I am 
putting my family at risk.  We do not have proper PPE, We shouldn’t be 
using garbage bags. We have no N95 masks.”

“We are working in a dangerous environment in the prisons, we can’t 
do social distancing,” said CSEA member Tawanda Kitt.  “Until recently, 
we did not have proper protective equipment in the quarantine unit.   
That unit did not have tieback suits. We were told that correction staff 
doesn’t deal with inmates in the same way, but when you are in the 
unit for 8 house, you are exposed to all the same air in close quarters.  
We are hazardous duty, but this isn’t what we signed up for.   I am very 
appreciative that the staff has committed to coming in, but there are 
staff who are getting sick and worn out.  We went into emergency 
staffing last Saturday, meaning people were drafted to work.  We are at 
a higher risk when we don’t have enough staff.  People are getting warn 
out and we are only as strong as our weakest link.   

 “The past month has been difficult, especially in nursing homes,” said 
President of 1199, Rob Baril.  “We are trying to work with Governor 
Lamont to obtain more personal protective equipment. We need a 
coordinated federal response. The President is not helping anyone, 
especially our workers who are primarily black, brown, and female.”

A recording of the call was made and uploaded to Youtube.  You 
can view the video by searching “SEIU Workers Join Sen. Chris 
Murphy for Town Hall on the Impact of Covid-19 in CT”

CSEA Child Care Provider Queen 
Freelove talks with Senator Murphy

Ugly.  Continued From Page 1

CSEA Update  Continued From Page 1

Senator Murphy Continued From Page 1

Noticias de proveedores de 
cuidado infantil: ayuda para 
proveedores

¡Gracias a todos los proveedores 
con licencia que se ocupan de los 
hijos de los trabajadores esenciales! 
¿Sabes que puedes recibir un bono 
de la Oficina de la Primera Infancia? 
Vaya a su nueva página web para 
saber cómo recibir el bono. https://
www.ctoec.org/covid-19/ct-cares-
for-child-care/ Asegúrese de haber 
actualizado su estado con Care4Kids.

También puede obtener suministros, 
como desinfectante para manos, 
jabón, toallas de papel, un 
termómetro, pero debe informar a 
su Enlace de OEC. Luego recibirá un 
formulario por correo electrónico 
de OEC e información sobre dónde 
se encuentra su área de distribución 
regional.

Desempleo: DOL espera estar 
listo para aceptar solicitudes 
de trabajadores independientes 
(cuidado infantil familiar) el jueves 
30 de abril. DOL pide que los 
trabajadores independientes 
no presenten su solicitud hasta 
entonces. Las personas que trabajan 
por cuenta propia pueden reclamar 
desempleo total o parcial y aún 
recibir el suplemento federal de $ 
600 por semana. Podrá reclamar 
retroactivamente a la fecha en que 
perdió ingresos.

Child Care Providers’ News : 
Help for Providers

Thank-you to all of the licensed 
providers who are taking care of the 
children of essential workers!  Do 
you know you can receive a bonus 
from the Office of Early Childhood?  
Go to their new web page to find 
out how to receive the bonus. 
https://www.ctoec.org/covid-19/
ct-cares-for-child-care/  Make sure 
you have updated your status with 
Care4Kids.

You may also be able to get supplies, 
such as hand sanitizer, soap, paper 
towels, a thermometer, but you must 
let your OEC Liaison know.  You will 
then receive a form by email from 
OEC and information where your 
regional distribution area is located.

Unemployment - DOL expects 
to be ready to accept applications 
from self-employed people (family 
childcare) on Thursday, April 30th. 
DOL asks that self-employed 
people not apply until then. Self- 
employed people can claim full 
or partial unemployment and still 
receive the $600 per week federal 
supplement. You will be able to claim 
retroactively to the date that you 
lost income.
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Thank you Mr. Chairman.

My name is Gary Zalucki, I am the 
Assistant Zoning Enforcement 
Official and Property Maintenance 
Supervisor for the Town. I am also 
the President of the Town Hall 
Municipal Employees Union.

I have been employed by the Town 
of East Hartford for over 21 years, I 
have been involved in the union for 
almost that long as well. I have never 
had the need to speak to the council 
before, but these are unusual times, 
so I feel I must take an unusual 
approach.  

I am frustrated by the 
administrations lack of concern 
or empathy for the safety of Town 
employees during this global 
pandemic. 

I’d like to read a portion of an email 
I sent to my supervisor, the Director 
of Inspections and Permits Greg 
Grew last Friday: 

As I drove to work this morning, I 
was pleased that the traffic appeared 
to be about 90% less than a normal 
day. But as I continued to drive, I 
was thinking, maybe those 90% are 
smarter than me or maybe they 
just have a more compassionate 
employer.

As I watch the news, I cannot help 
but see the rise of the number of 
people that continue to contract the 
COVID-19 virus and the escalating 
death toll. The doctor’s and now 
even the more sane politicians say 
staying home is what we have to 
do to stop the spread of this virus. 
Businesses are ordered closed, and it 
is now being suggested we ALL wear 

a mask or handkerchief whenever 
we go anywhere. 

Most town halls in the state are 
either closed, employees working 
from home or working some type 
of split shift to minimize the number 
of people on duty at one time, all 
while paying their employees their 
full salary. Several employees here 
at the East Hartford Town Hall have 
requested the ability to work from 
home. All were denied. Many are 
now taking the emergency FMLA 
offered by the federal government. 
I guess the administration would 
prefer less people in the building via 
that method. 

This administration does not see the 
need to be that cautious regarding 
the gathering of its employees. 
This administration seems more 
concerned in making sure we all 
put in the exact time required to 
get our paychecks. We all enter the 
same door with a keypad, all walk 
down the narrow hallways, all use 
the same restrooms, mail machine, 
water fountains. We are considered 
“essential”. I do not believe there are 
any zoning or property maintenance 
or even building issues that are that 
important to jeopardize our health 
or lives. Even other offices could be 
trimmed to minimize the number of 
people that cross each other’s path. 
I am fully aware and grateful I still 
have a job when there are so many, 
that by no fault of their own, will 
lose substantial funds and possibly 
even their jobs. But this just does 
not make sense to me.   

I am not prone to panic, but I think 
it is prudent to evaluate our current 
situation. We are being warned that 

the next several weeks are going 
to be critical. Simply by my age I fit 
into that category of people that 
should be especially careful, but In 
reality, we all should be careful!-- If 
the administration cannot find the 
courage to protect its employees, it 
becomes incumbent on ourselves to 
do so.

Several employees that are in fear 
of contamination and/or simply 
over stressed due to this pandemic, 
were denied the ability to use their 
accrued sick time, they were instead 
forced to use vacation or earned 
time. I see no difference in what 
time they use and seems to me to 
be rather heartless forcing them to 
use vacation or earned time. I am 
also concerned for the number of 
new employees that have not had a 
chance to accrue any time. There are 
quite a few of them.

I realize the administration does 
not view the use of sick days as I do, 
but I think I can make a compelling 
argument that although not already 
sick, prevention from a pandemic 
certainly qualifies, as well as simply 
the ability to take time for mental 
health during these stressful days.

In Town Hall, several employees have 
been denied the ability to work 
from home and have now had to 
take time via the Federal Emergency 
FMLA act. I think it is unfortunate 
that these employees had to go that 
route. Employees are not provided 
the option to use sick time if they 
are concerned for their families 
health or want to minimize the 
risk of infection to themselves and 
others. As a result, many employees 
continue to be put themselves 

and others at risk because they 
must come into work. There are 
employees that are pregnant or have 
small children that simply should 
not be in this building for fear of not 
knowing what harm this could have.

I realize that business can and should 
go on. That we cannot simply close 
the doors and send employees home 
with full pay until this pandemic has 
passed, but there must be some sort 
of compromise that keeps the doors 
open while also protecting the 
employees.

A large number of State agencies 
and Town Halls have implemented 
work from home, spilt shift 
strategies and flexible sick time 
policies. I cannot fathom why this 
administration is so resistant to 
this concept. On the surface, it 
simply appears other towns and 
the State have more concern for its 
employees than does East Hartford. 

I again say, I am not prone to panic, 
but with continued warnings from 
experts in this field as well as 
politicians that continually say, stay 
socially distance and stay at home, 
I am afraid that the worst may be 
coming in the next several weeks, 
I am in fact, to a small degree, 
beginning to panic.

My hope is that somehow by my 
expressing these views that the 
administration can see fit to be 
more compassionate, to be more 
understanding, to be more forward 
thinking and to shows signs that they 
care for its employees.

Honorable Ned Lamont, Governor Office of the Governor  
210 Capitol Avenue  
Hartford, CT 06106

Dear Governor Lamont:

As the frontline supervisors in the Department of Correction, the Correction Supervisors Council, CSEA, SEIU 
Local 2001 calls upon you to initiate COVID-19 testing for all “essential” correctional employees and inmates. 

Early on in this pandemic, our Union requested of the DOC administration that our prisons be restricted to 
custody, food services and medical personnel. We also requested that Personal Protective Equipment be provided 
to all the employees described above. We made this request in order to keep COVID-19 out of our facilities. 

Once COVID-19 was in our facilities we requested contact tracing. Contact tracing has been woefully inadequate 
and has been haphazard at best. 

While your efforts with the general public has begun to bend the curve in places like Fairfield County and you 
should be commended for your efforts, we believe it is too late to implement any meaningful measures in DOC. 
Much like our nursing homes, we believe staff and inmates (released or not) are going to be a source of infection 
both in our facilities and in the outside community.

Like the facility testing done at Ohio’s Marion Correctional Institution with 2,500 inmates with 1,800 testing 
positive, such a situation may occur here in Connecticut.  We cannot afford to test only those that show severe 
signs of the disease. 

As the demands grow for releasing inmates into the community and our correctional employees go home each 
day, we need to test, test and test, so that we do not spread the infection to the general population.  

We look forward to your response.

Respectfully, 

Milagros (Millie) Brown 
President Correction Supervisors Council CSEA, SEIU Local 2001 
Cc: Rollin Cook, Commissioner

Gary Zalucki, Presentation to the East Hartford Town Council

Correction Supervisors Council Letter to Governor Lamont
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